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Message from Mrs O’Grady, Head of School

I am pleased to be able to end the year with lots to celebrate again! It has been another productive, busy (and sometimes unpredictable!)
year, with lots of progress made and many achievements for children and the wider school community to be proud of. Whilst the end of key
stage and statutory test results are certainly not the only measure of success, I am pleased to be able to share that our end of Year 6 and
Year 2 results as well as the attainment and progress across the school continue to demonstrate the positive impact of high quality teaching

and learning and our carefully planned structured, progressive curriculum.

We continue to be incredibly proud of the work we are undertaking to embed our vision and values to ensure that we are all “/earning and
growing together to be the best that we can be”, and have been able to share this with both our Trust in February during their intense
school evaluation, and with the STAMS Inspection team who visited in May. The feedback from these two monitoring inspections was in-
credibly positive, and confirmed that All Saints is a ‘good’ school with elements of ‘excellence’. We were particularly proud that both these
monitoring inspections recognised the great work we do linked to pupils personal development, how we support pupils with SEND, and our
work developing inclusive practice and support for vulnerable children and families. You will have noticed major changes to the outdoor
environment on both sites this year too, and we were really pleased to be able to invite you along for the ‘grand opening’ of the new play-
grounds earlier this year; children continue to talk very positively about how these new outdoor spaces have increased their enjoyment of

social times and encourage them to be more active.
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have also created ‘parent-friendly’ guides to the SEN Code of Practice and our approach to supporting SEND pupils in school (all available
on our school website).

We continue to prioritise ensuring that our staff team continue to be highly skilled classroom practitioners, and have provided many
opportunities to develop and review teaching strategies that impact positively on all pupils, but particularly support pupils who may have
additional needs. Our staff are now asked to model high quality teaching and learning to others across our Trust.

We have developed opportunities for pupils to be alerted to the dangers of social media and inappropriate online behaviours, by introducing
the ‘Project Evolve’ resources in classes, and coupled with this we have introduced a regular online safety newsletter for parents to sup-
port your understanding of how younger children can stay safe online, as well as sharing regular updates on Dojo.

We have trialled some new opportunities for parents to engage with school life, including holding open mornings linked to different
areas of the curriculum and our wider work in school, as well as introducing drop-in sessions for parents of pupils with SEND.

Hopefully, this provides you all with a good summary of the school development work that has been prioritised this year. On the next page,
I will outline some of the developments we are already planning for next year!

We welcome parents comments and questions about any areas of school life, so please continue to communicate and work with us so that

we can enhance the positive partnership between home and school for the benefit of all children.



Looking forwarding to 2023—2024....

*

We will continue to offer parents the opportunity to come in to
see ‘learning in action’ and will be enhancing this by putting on ‘Class Assemblies’ which parents/carers
will be invited to. We will be offering parents the opportunity to show how proud they are of their child’s
learning and work by inviting you in for ‘hopes and dreams’ sessions. We will be offering more opportuni-
ties for parents to come into school to support ‘reading for pleasure’ throughout the year as well. We are
also changing the way that we run parents evenings, so that parents of pupils with SEND get the oppor-
tunity to meet with both the SENDCO and the class teacher to input into APDR reviews, as well as hear-
ing about the progress your child is making in other areas.

High expectations: We have reviewed what we understand by ‘high expectations’ and will be working
with the children to develop their understanding of how to show high expectations in all areas of their

lives, so they can ‘learn and grow to be the best they can be’. This includes reviewing our feedback and
marking policy, behaviour policy and taking account of what constitutes high expectations in relation to

displays and classroom environments

Writing curriculum: We have undertaken an extensive review of how we teach writing, so that we can
further enhance outcomes in writing and support pupils to be more creative writers who enjoy writing.
This includes a renewed focus on the importance of handwriting, spelling and grammar as being key skills

to support progress in writing and remove barriers to creativity.

Wider curriculum: We have seen the benefits of ‘retrieval practice’ in wider curriculum subjects since
introducing ‘fluency’ checks over the last two years. Retrieval practice helps pupils remember more and
revisit previous learning so they can engage better in lessons. We will be enhancing this by introducing

‘spaced retrieval’ practice in some curriculum areas.

We will continue to offer pupils lots of opportunities to share their voice, through pupil leadership roles

and pupil feedback in lessons, and we will continue to seek parent and carer voice both formally through

surveys and feedback forms and informally linked to our ‘open-door’ policy
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